
Full Professor Associate Professor Assistant Professor
University Amount Rank Amount Rank Amount Rank

University of Michigan-Ann Arbor 189,119 1                        125,013 2                        106,860 2                        
University of Wisconsin-Madison 173,456 2                        127,111 1                        105,808 3                        
Michigan State University 171,520 3                        114,167 4                        90,695 10                      
University of Illinois Urbana-Champaign 170,598 4                        116,834 3                        107,125 1                        
University of North Carolina 167,000 5                        104,800 10                      95,300 8                        
Ohio State University-Main Campus 165,088 6                        111,950 6                        100,461 5                        
University of Iowa 157,170 7                        101,584 11                      93,851 9                        
University of Minnesota-Twin Cities 156,062 8                        109,282 7                        97,369 6                        
University of Arizona 151,300 9                        106,100 8                        86,800 11                      
Indiana University-Bloomington 147,013 10                      112,456 5                        104,697 4                        
University of Utah 144,657 11                      104,905 9                        97,148 7                        

Peer Group Median (w/o Iowa) 166,044 112,203 98,915

Percent Increase Needed to Reach Median 5.6% 10.5% 5.4%

2022-23 Average Faculty Salaries by Professorial Rank
University of Iowa's Official Peer Group

Source: American Association of University Professors (AAUP) annual salary survey for fulltime instructional faculty. Faculty members employed on 12-month contracts 
are included, but their salaries have been converted to 9-month rates. Medical schools are excluded.  The average salaries reported to the AAUP by all institutions are 
affected by several factors, including faculty turnover and promotions, and individual salary adjustments for promotion, competitive market, or equity, in addition to the 
institution's announced annual increases.  

Update for FY24 not yet available as of 2023-24 Data Digest publication date.
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