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Appendix Figure 1c Clinical Track Faculty Female Representation and 
Resignation Rate Full Professors 
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Appendix Table 5 Percent of Faculty in Clinical-Track by Gender 

 

Full 
Professors 

Associate 
Professors 

Assistant 
Professors 

Total Female Male Total Female Male Total Female Male 

1996 CLAS 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.8% 1.6% 0.0% 

  Other 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 5.1% 5.0% 5.2% 

  
Other 

+CLAS 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 2.7% 2.9% 2.5% 

  CCOM 1.4% 0.0% 1.5% 11.0% 21.6% 8.6% 24.5% 35.2% 20.3% 

1997 CLAS 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 1.6% 1.8% 1.5% 

  Other 1.2% 2.9% 0.9% 0.7% 0.0% 1.1% 18.5% 16.7% 20.0% 

  
Other 

+CLAS 0.5% 1.3% 0.4% 0.3% 0.0% 0.4% 9.6% 8.7% 10.2% 

  CCOM 2.4% 3.8% 2.3% 18.4% 26.1% 16.4% 39.0% 51.8% 33.6% 

1998 CLAS 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 1.5% 1.4% 1.5% 

  Other 2.1% 3.0% 1.9% 1.4% 0.0% 2.2% 22.9% 16.3% 27.5% 

  
Other 

+CLAS 0.9% 1.2% 0.8% 0.6% 0.0% 0.9% 11.4% 7.6% 14.6% 

  CCOM 2.4% 3.6% 2.3% 21.3% 22.9% 20.9% 45.0% 55.2% 39.3% 

1999 CLAS 0.3% 2.0% 0.0% 0.4% 1.0% 0.0% 3.4% 4.3% 2.6% 

  Other 4.5% 2.6% 4.8% 3.3% 0.0% 5.2% 25.7% 25.0% 26.3% 

  
Other 

+CLAS 2.3% 2.3% 2.3% 1.6% 0.7% 2.2% 14.2% 13.8% 14.5% 

  CCOM 2.8% 3.3% 2.8% 23.6% 28.9% 22.3% 50.8% 63.2% 43.6% 

2000 CLAS 0.7% 1.9% 0.4% 1.8% 4.2% 0.0% 6.6% 11.0% 2.5% 

  Other 4.1% 2.6% 4.4% 8.9% 7.8% 9.7% 22.4% 22.7% 22.2% 

  
Other 

+CLAS 2.3% 2.2% 2.3% 4.8% 5.6% 4.2% 14.4% 16.5% 12.5% 

  CCOM 2.9% 3.1% 2.8% 26.3% 29.2% 25.5% 54.6% 68.3% 46.3% 

2001 CLAS 0.7% 2.0% 0.4% 3.2% 5.7% 0.9% 5.3% 9.9% 1.3% 

  Other 4.5% 2.4% 4.9% 11.4% 10.6% 12.0% 24.1% 23.4% 24.7% 

  
Other 

+CLAS 2.5% 2.2% 2.6% 6.6% 7.6% 5.8% 14.4% 16.3% 12.8% 

  CCOM 4.6% 5.6% 4.5% 33.6% 41.1% 31.4% 55.3% 69.4% 47.3% 
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Appendix Table 5 continued 

 

Full Professors 
Associate 

Professors 
Assistant 

Professors 

Total Female Male Total Female Male Total Female Male 

2002 CLAS 0.7% 1.9% 0.4% 3.8% 7.2% 0.9% 4.8% 8.5% 1.3% 

  Other 4.9% 2.1% 5.5% 12.6% 14.7% 11.0% 32.0% 39.2% 25.3% 

  
Other 

+CLAS 2.7% 2.0% 2.9% 7.6% 10.3% 5.4% 18.7% 24.1% 13.5% 

  CCOM 5.8% 7.5% 5.5% 37.1% 50.0% 33.2% 57.1% 72.3% 48.5% 

2003 CLAS 0.7% 1.9% 0.4% 3.7% 6.9% 0.9% 5.7% 10.4% 1.2% 

  Other 4.8% 3.8% 5.1% 15.0% 20.0% 11.7% 33.6% 38.2% 28.9% 

  
Other 

+CLAS 2.7% 2.8% 2.7% 8.7% 12.2% 5.9% 19.4% 24.2% 14.6% 

  CCOM 8.5% 16.3% 7.3% 36.4% 44.4% 34.1% 55.8% 71.4% 47.3% 

2004 CLAS 0.4% 0.0% 0.4% 4.0% 7.6% 0.8% 5.1% 9.3% 1.2% 

  Other 4.8% 5.6% 4.6% 16.8% 19.4% 15.0% 30.6% 38.4% 23.0% 

  
Other 

+CLAS 2.5% 2.8% 2.5% 9.6% 12.4% 7.4% 17.4% 23.6% 11.5% 

  CCOM 10.2% 15.9% 9.4% 40.5% 47.3% 38.4% 55.0% 69.2% 47.8% 

Total = (No.  of Clinical Track Faculty)/(Number of Tenure Track and Clinical Track Faculty) 

Female = (No.  of Female Clin.  Track Faculty)/(No.  of Female Tenure Track and Female Clin.  Track Faculty) 

Male = (No.  of Male Clin.  Track Faculty)/(No.  of Male Tenure Track and Male Clin.  Track Faculty) 
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Appendix Table 6 Clinical Track: Numbers and Percentage of Women Faculty 

  Full Professors 
Associate 
Professors 

Assistant 
Professors 

  TOTAL 

% 

Female Total Female

% 

Female Total Female

% 

Female Total Female

% 

Female 

1995                 

CLAS 0                     

Business 0                     

Dentistry 0                     

Education 0                     

CCOM 48 43.8% 2 0 0.0% 15 7 46.7% 31 14 45.2% 

Nursing 0                     

Pharmacy 0                     

Total 48 43.8% 2 0 0.0% 15 7 46.7% 31 14 45.2% 

1996                  

CLAS 1 100.0%             1 1 100.0%

Business 0                     

Dentistry 3 33.3%             3 1 33.3% 

Education 0                     

CCOM 73 37.0% 4 0 0.0% 22 8 36.4% 47 19 40.4% 

Nursing 0                     

Pharmacy 2 50.0%             2 1 50.0% 

Total 79 38.0% 4 0 0.0% 22 8 36.4% 53 22 41.5% 

1997                  

CLAS 2 50.0%             2 1 50.0% 

Business 0                     

Dentistry 8 25.0%             8 2 25.0% 

Education 0                     

CCOM 121 34.7% 7 1 14.3% 41 12 29.3% 73 29 39.7% 

Nursing 0                     

Pharmacy 16 43.8% 3 1 33.3% 1 0 0.0% 12 6 50.0% 

Total 147 35.4% 10 2 20.0% 42 12 28.6% 95 38 40.0% 
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Appendix Table 6 continued 

  Full Professors 
Associate 
Professors 

Assistant 
Professors 

  TOTAL 

% 

Female Total Female

% 

Female Total Female

% 

Female Total Female

% 

Female 

1998                 

CLAS 2 50.0%             2 1 50.0% 

Business 2 0.0% 1 0 0.0%       1 0 0.0% 

Dentistry 14 21.4% 1 0 0.0%       13 3 23.1% 

Education 0                     

CCOM 140 35.0% 7 1 14.3% 48 11 22.9% 85 37 43.5% 

Nursing 1 0.0%       1 0 0.0%       

Pharmacy 17 35.3% 3 1 33.3% 1 0 0.0% 13 5 38.5% 

Total 176 33.5% 12 2 16.7% 50 11 22.0% 114 46 40.4% 

1999                  

CLAS 7 71.4% 1 1 100.0% 1 1 100.0% 5 3 60.0% 

Business 6 0.0% 4 0 0.0% 1 0 0.0% 1   0.0% 

Dentistry 18 16.7% 3 0 0.0% 1 0 0.0% 14 3 21.4% 

Education 1 100.0%             1 1 100.0% 

CCOM 154 37.0% 8 1 12.5% 52 13 25.0% 94 43 45.7% 

Nursing 6 83.3%       1 0 0.0% 5 5 100.0% 

Pharmacy 17 35.3% 3 1 33.3% 1 0 0.0% 13 5 38.5% 

Public Health 4 25.0% 2 0 0.0% 1 0 0.0% 1 1 100.0% 

Total 213 36.6% 21 3 14.3% 58 14 24.1% 134 61 45.5% 

2000                  

CLAS 16 81.3% 2 1 50.0% 4 4 100.0% 10 8 80.0% 

Business 5 0.0% 2   0.0% 1   0.0% 2   0.0% 

Dentistry 21 23.8% 3   0.0% 4 2 50.0% 14 3 21.4% 

Education 3 100.0%             3 3 100.0% 

CCOM 190 37.4% 8 1 12.5% 63 14 22.2% 119 56 47.1% 

Nursing 8 87.5%       4 3 75.0% 4 4 100.0% 

Pharmacy 16 31.3% 3 1 33.3% 4 0 0.0% 9 4 44.4% 

Public Health 5 20.0% 3 0 0.0% 1 0 0.0% 1 1 100.0% 

Total 264 39.8% 21 3 14.3% 81 23 28.4% 162 79 48.8% 
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Appendix Table 6 continued 

  Full Professors Associate Professors Assistant Professors

  Total 

% 

Female Total Female

% 

Female Total Female

% 

Female Total Female

% 

Female 

2001                  

CLAS 17 82.4% 2 1 50.0% 7 6 85.7% 8 7 87.5% 

Business 5 0.0% 2   0.0% 1   0.0% 2   0.0% 

Dentistry 22 22.7% 3   0.0% 5 2 40.0% 14 3 21.4% 

Education 5 80.0% 1   0.0% 1 1 100.0% 3 3 100.0% 

CCOM 228 36.8% 14 2 14.3% 84 23 27.4% 130 59 45.4% 

Nursing 9 88.9%       5 4 80.0% 4 4 100.0% 

Pharmacy 16 25.0% 3 1 33.3% 4   0.0% 9 3 33.3% 

Public Health 7 28.6% 3 0 0.0% 2 0 0.0% 2 2 100.0% 

Total 309 39.2% 28 4 14.3% 109 36 33.0% 172 81 47.1% 

2002                  

CLAS 17 82.4% 2 1 50.0% 8 7 87.5% 7 6 85.7% 

Business 5 0.0% 2 0 0.0% 1 0 0.0% 2 0 0.0% 

Dentistry 29 34.5% 5 0 0.0% 6 3 50.0% 18 7 38.9% 

Education 6 66.7% 1 0 0.0% 1 1 100.0% 4 3 75.0% 

CCOM 255 38.8% 18 3 16.7% 89 28 31.5% 148 68 45.9% 

Nursing 17 88.2%     6 5 83.3% 11 10 90.9% 

Pharmacy 18 38.9% 3 1 33.3% 3 0 0.0% 12 6 50.0% 

Public Health 9 44.4% 2 0 0.0% 3 1 33.3% 4 3 75.0% 

Total 356 43.0% 33 5 15.2% 117 45 38.5% 206 103 50.0% 

2003                  

CLAS 19 84.2% 2 1 50.0% 8 7 87.5% 9 8 88.9% 

Business 4 0.0% 1 0 0.0% 1 0 0.0% 2 0 0.0% 

Dentistry 31 38.7% 5 0 0.0% 7 4 57.1% 19 8 42.1% 

Education 8 75.0% 1 0 0.0% 4 3 75.0% 3 3 100.0% 

CCOM 259 37.1% 27 7 25.9% 87 24 27.6% 145 65 44.8% 

Nursing 17 88.2%     6 5 83.3% 11 10 90.9% 

Pharmacy 19 42.1% 3 1 33.3% 3 0 0.0% 13 7 53.8% 

Public Health 11 36.4% 3 1 33.3% 5 2 40.0% 3 1 33.3% 

Total 368 42.7% 42 10 23.8% 121 45 37.2% 205 102 49.8% 
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Appendix Table 6 continued 

  Full Professors Associate Professors Assistant Professors 

  Total 

% 

Female Total Female

% 

Female Total Female

% 

Female Total Female

% 

Female 

2004                  

CLAS 18 83.3% 1 0 0.0% 9 8 88.9% 8 7 87.5% 

Business 4 0.0% 1 0 0.0% 1  0.0% 2 0 0.0% 

Dentistry 27 33.3% 4 0 0.0% 9 4 44.4% 14 5 35.7% 

Education 7 71.4% 1 0 0.0% 4 3 75.0% 2 2 100.0% 

CCOM 274 35.0% 34 7 20.6% 92 26 28.3% 148 63 42.6% 

Nursing 19 89.5% 1 1 100.0% 5 4 80.0% 13 12 92.3% 

Pharmacy 19 47.4% 3 1 33.3% 6  0.0% 10 8 80.0% 

Public Health 12 41.7% 3 1 33.3% 5 3 60.0% 4 1 25.0% 

Total 380 41.1% 48 10 20.8% 131 48 36.6% 201 98 48.8% 
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Appendix Table 7 Number of Tenure Track Minority Faculty, 1993-2004 

Academic Year Number of Minority Faculty 
Minority Faculty as a % of 

Total Tenure-Track Faculty 

1993-94 199 11.2 

1994-95 200 11.1 

1995-96 195 10.9 

1996-97 192 10.9 

1997-98 192 11.2 

1998-99 199 11.7 

1999-2000 203 11.9 

2000-01 209 12.3 

2001-02 209 12.2 

2002-03 213 12.7 

2003-04 220 12.9 
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Appendix Figure 2a Survey Reponses by Female Tenure Track 

 

Appendix Figure 2b Survey Reponses by Male Tenure Track 
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Appendix Figure 2c Survey Responses for Female Clinical Faculty 

 

Appendix Figure 2d Survey Responses by Male Clinical Faculty 
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